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Meeting Summary: Greater Richmond Age Wave Coalition 

Aging For Life Action Team 

April 24, 2017 @ 2:00pm – 3:00pm 

MS Society, 4200 Innslake Drive, Henrico, VA  23060 

 

INTRODUCTION 
Senior Connections, The Capital Area Agency on Aging and Virginia Commonwealth University 
Department of Gerontology are joint managing partners the Greater Richmond Regional Plan for Age 
Wave Readiness which is a regional coalition comprised of hundreds of stakeholders from various 
sectors of government, nonprofit, academic, business, and philanthropic community. The Aging for Life 
Action Team represents a new phase of implementation of the Age Wave Readiness Plan through 
project-based deliverables, building on national best practices and successful community partnership 
and regional assets. 

 

Aging For Life Work Group 
Facilitators: Co-Chairs: Eric Garmon, Manager, Program Development, National Multiple Sclerosis 
Society, and Marilyn West, Chairman & CEO, M. H. West & Co., Inc. 
Notes:  Karen Moeller, Greater Richmond Age Wave Coalition  
Objective: Identify evidenced-based content to include in the Age Wave Toolkit, sources for content and 
methods of presentation. This Action Team will develop an “Aging for Life Program” to empower 
individuals to take ownership of their own aging and community engagement, as well as, provide a 
mechanism to build broader awareness of resources available across the region. 

Aging for Life Pilot Review 
Ayn Welleford reported that the first 6-week series of the new Aging for Life curriculum was completed by 5 
participants in March.  She thanked the Action Team for all their work and preparation leading up to the 
classes.  The first series of sessions was successful, with 100% attendance by each participant. 
 
Final evaluations from the participants are still being collected.  Here are emerging themes regarding what the 
participants liked about the program: 
 

1.  Customization:  elements of the program offered individualized attention for each participant, 
including selecting community partners for one-on-one interviews based on their interests, and the 
Strength Finders and Talent Card Sort exercises. 

2. Elderhood / Gerotranscendence / Disrupt Ageism:  discussion grounded in evidence based 
gerontological practice provided alternatives to take the place of ageist myths 

3. Blue Zones Power 9 Principles:  simple steps to take in promoting positive longevity 
4. Community Partners:  exploring volunteer opportunities convenient to each participant (cohort came 

from 4 different localities) based on expressed interests 
5. Mind Mapping:  tool to promote natural flow of ideas in exploring personal goals.  Participants 

customized for their own use. 
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The sessions were held at Riverside PACE MacTavish, a central location offered at no charge to our program.  
As we consider preparing for future programs we might consider other scheduling models, locations, webinars, 
and online classes.  Questions were asked, “Which is most feasible to run?”, “Which offers the best participant 
experience?”  Eric Garmon offered details regarding the MS Society’s 6-week training model.   
 
Anne McNeal shared an observation made by her sister, Kay, who was a participant.  Kay suggested that 
classes be offered during daylight hours as participants new to the area may have difficulty navigating their 
way home in unsure surroundings at night.  The group agreed that scheduling class hours according to 
seasonal time changes would be helpful.  There was also discussion on whether interested applicants should 
be encouraged to apply only after they’ve settled in the area.  It was also suggested that we may design one 
series for “nearly retired and another for “newly” retired people.  Ayn observed that in classroom settings, 
diversity of class members makes for more interesting discussion.  In the pilot program, the cohort shared the 
trait of being “searchers”.  Anne suggested we share information about an organization called New Virginians 
with participants new to the area. 
 
Marilyn West suggested we target businesses and corporations to offer classes to their nearly retired 
employees.  Perhaps we can partner with a corporation for the next series.  They could sponsor the classes and 
provide meeting space in their environment.  This corporate pilot could become a template we could take to 
other corporations.  Marge Boynton remarked that this idea is consistent with the original plan for the series.  
Marilyn also suggested we offer future Leadership Metro Richmond participants a lunch and learn series.  This 
idea could also be used to tie in with service hours offered to employees, and would also provide us with 
exposure to the corporate philanthropic community.  Ideas and progress generated from community 
discussions could be documented online. 
 
Eric shared details on an event which was sponsored by multiple young leaders groups in Richmond, including 
the United Way Young Leaders. “Richmond Gives A Darn” was held last year at a local brewery, and was a 
networking opportunity where participants wore nametags, “My name is ______ and I give a darn about 
______”.  The United Way Young Leaders also took part in a social isolation education program at a Friendship 
Café.  Café attendees and Young Leaders worked together to create cards for rising kindergarten students.  It 
was a rewarding intergenerational experience. 
 
Marilyn suggested we incorporate the Aging for Life program into defined levels of our planned membership 
model.  It was agreed that making the program available to all is important, and sponsors can underwrite 
scholarships. 
 
Rachel Ramirez shared copies of a series of quotes offered by Lifelong Learning Institute participants on the 
importance of lifelong learning.  This is the third year that she has been gathering the quotes.  The group 
observed that many of them are inspiring, and we may use them in our materials. 
 

NEXT STEPS 
We will move toward developing a Aging for Life curriculum for a corporate setting. 
 
Next Aging for Life Action Team Meeting:  
Monday, June 12 @ 2pm – 3pm 
MS Society 
4200 Innslake Drive, Henrico, VA  23060 

http://www.thenewva.org/
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RELATED UPCOMING EVENTS 

Wednesday, May 10 @ 5:30pm – 7:30pm 
Aging2.0 Transportation and Accessibility:  Future Vision and Innovation in Our Region 
Triple Crossing / Fulton Hill 
5203 Hatcher St, Richmond, VA  23231 
 
Friday, May 19 @ 9:00 – 11:00am 
Age Wave Leadership Meeting  
Richmond Regional Planning District Commission 
9211 Forest Hill Avenue, Suite 200, Richmond, VA  23235 
 
 

WORK GROUP MEMBERS IN ATTENDENCE 

 

ABSENT 

Name Organization Affiliation 

Marilyn West M.H. West & Company 

Ayn Welleford VCU Gerontology 

Eric Garmon National Multiple Scelorsis Society 

Marge Boynton Senior Connections  

Karen Moeller Greater Richmond Age Wave Coalition 

Anne McNeal Project: HOMES 

Rachel Ramirez Lifelong Learning Institute 

Name Organization Affiliation 

Colleen Wilhelm Family Lifeline 

Jay White Jewish Family Services 

Debbie Leidheiser Chesterfield County 

Marjorie Boynton Senior Connections 

Marie Kolendo Alzheimer’s Association  

Jenny Inker VCU Gerontology 

Kimberly Fauerbach Riverside PACE MacTavish 

Lynn Ivey Home Keepers 

Jelisa Turner Henrico County 


